Midyear Meeting Outstanding Paper Award

2017 Midyear Meeting Outstanding Paper Award: Andrea C. Pawliczek "The Effect of Performace Shares
on Executive Incentives"

2016 Midyear Meeting Outstanding Paper Award: Eric Chan, "Promotion, Relative Performance
Information, and the Peter Principle"

2015 Midyear Meeting Outstanding Paper Award: are Dennis Campbell - Harvard Business School, David
H. Erkens - University of Southern California and Maria Loumioti - University of Southern California for
their paper entitled "Exception Reports as a Source of Idiosyncratic Information."

2014 Midyear Meeting Outstanding Paper Award: Gavin Cassar, INSEAD and Brian Cadman, University of
Utah, "Explicit and Implicit Incentives: Longitudinal Evidence from NCAA Football Head Coaches
Employment Contracts."

2013 Midyear Meeting Outstanding Paper Award: "Deferred Compensation Plan Characteristics and
Voluntary Employee Turnover," by Marshall D. Vance, University of Southern California.

2012 Midyear Meeting Outstanding Paper Award: "Managers' Choices of Evaluation Criteria in Promotion
Decisions: An Analysis of Alternative Job Assignments," by Isabella Grabner and Frank Moers.



